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THIS AGR££MEMT en-ered into by the Township of Little Zgq 
Harbor, hereinafter referred to as ohe "Hnoloyer” and Local 33040 
affiliated with Council 1^71. American Federation of State. County 
and Municipal Employees, AFL-CIO, fAFSCME-'(4hifee Collar Union), 
hereinafter referred to as the "Union", has as its purpose the 
establishment of an equitable and peaceful procedure for the 
resolution of differences; and the establishment of rates of pay, 
hours of work and other conditions of employment. The effective 
date of this contract shall be the date of signing except that 
wage increases will be retroactive to January 1. 1997. This 
contract shall expire December 31, 2000. 
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ARTICLE 1. 


RECOGHTTIOH 

A. The i.Tplcver re-z-r-ires Cour.cil #11. American rederation of 

State. Cfir.t'/ ar.l ’’’.'ir. i t i p a 1 Eni3loy.»e3 . AJL-CIO as the sole ar.d 
exclusive representative for the purpose of establishing 
salaries, wages ar.d hours and other conditions of employment 
for all ?er5tr..".el listed in the classifications herein, ar.d 
for such additior.ai classifications as the parties may later 
agree to inoiude- This recognition, however, shall not be 
interpreted as .havirig the effect of, or in any way abrogating 
the righta of employees, as established by the Laws of 1963. 
Chapter 303, a.nd the amendment of Public Law 197-4, Chapter 
123, approved October 21, 1974, Senate No. 1087. 


B. The baryai.ning unit shall consist o; the following titles 
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15. 
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27. 

28. 

29. 

30. 

31. 


o,.vi ; ~ 

S a f e t •/ 


Pubi i c 

Safety 

Telecommunications Operafcor/Tyoist 

Pub lie 

Safety 

Telecommunications Opsrator/Traine 


Pub L 1 c 


Seni-cr 

Pub lie 

Safety Telecomnvunicatio.na 

Operat 

0 r / T y p i 

St 

Clerk 



Clerk 




C1 e r /. / S t e .n o g r a p h e r 
Clerk County Control 
Clerk/r.egistrar of Vital Statistics 

(^1 

Senior Clerk,''Scenographer 

Senior Clerk County Control 

Senior Clerk Deputy Registrar 

Tax Clark 

Tax Clerk Typist 

Senior Tax Clerk 

Senior Ta.x CLerk/Typist 

Account Clerk 

Senior .Account Clerk 

Payroll Clerk 

Payroll Clark/Typist 

Senior Payroll Clerk 

Senior Payroll Clerk/Typist 

Clerk Bookkeeper 

Senior Clerk Bookkeeper 

Violations Clerk 

Violations Clerk/Typist 

Senior Violations Clerk 

Senior Violations Clerk/Typist 


2 






32. Deputy .Municipal Court Clerk 

32. Deputy Municipal Court Cierk/Typist 

34. Assistant Municipal Clerk 

35. Assistant Municipal Tax Collector 

36. Principal Assessing Clerk 

37. Principal Payroll Cierk 

33. Principal Payroll Clerk/Typist 

39. Principal Tax Cierk 

40. Assessor Trainee 

41. Assessing Aide 

42. Senior Assessing .Aide 

43. Assistant Assessor 

44. Senior Assistant Assessor 

Part time Employees that work a mini.Tium of twe.nty (20) hou 
per weak shall be covered under this Agreement. This dees 
include seasonal or temporary Employees as defined by Civi 
Service. This does net include Blue Collar titles. 



ARTir:T.^ 2 . 


SKO? 


.cwr.3.'.:p iTr-r-is zz z^-z'izz zr.s z3.zz sr.ir-i ree rrtri zr.^ 
e3rr.:--?3 3 ; z'r.zs-i Znslsyt'is vhc -sL-scz -33 33 becsae m-sniers of 
•zhe Ur.ior. and rrans.r.ir rh-a f^Tj 33 3 . 3,5 .majority rapras^r.rat i ve. 
Tha iiiu33i 3r. shall scrr.nar.sa for ^aof. Z.nplovs^ who ■i'^-izzs .net 

wriiran r.ooite fror, one -Jr.io.n of 3h* ainour.o o: the fair share 
assessmeno. A oopy of the wriooen 
or.a m.r snare assess. t. enr . 7 .'_sz a.s 
Jersey Publio -nployneno Relations 


‘■W 


..ne 


lair snare ree lor services renaerec ay ens unicn a.nai: oe 


t.ne ano':.3t cz 
re r _r.n-snea 0 - c.'.-= 'tew 
hc.Timi 3S ion. 

1 


in an amount equal to the reqular memaershi? dues, initiation 
fees, ar.d assess.-e-nts of the onicn, less the cost of be.oefics 
financed through the dues available only to menbers of the 
Union, but in nc e'<'er.t shall the fee e:-:.oe9d eiqhty-five •"35%) 
oercs.nt of the reqular membership dues, fees and assessments. 


i.ne 3U.T1 represe.nti.tq tr.e tair snare tee 
costs of 5i .na.to ial support of political 

1. •, 


snsi i 
cause 3 

it is .nacessary for the Union to 
enqaqe in Itbbyl.nq acti-/ity dasiqned to foster its policy 


except CO the extent that 


I '^03 ens 

of candidates, 
0 Tk 


- : M ' 




ana to secure tne amp.oyees :t represents advances in wages, 
hours and other conditions of e.-nclo/.ment which erd i .nar i ly 


rannot be secured throuch collective .tecct iat iens 




;ownsr .;d . 


The Union shall establish and maintain a procedure whereby any 

assess mer.t 

I 


individual oa---.nr 


® «T^ r. “ A « '“Aw 




as como’uted by the Union. This appeal procedure shall in no 
way involve the Township to take any other action other than 
to hold the fee escrow pe.nding resolutions of the appeal. 

The Union snail indemnify, defend, and save the Township 
harmless against any a.nd all claims, demands, suits, or other 
forms of liability that shall arise out of or by reason of 
action taken by the Township in reliance upon salary deduction 
authorication cards or the fair share assessment information 
as furnished by the Union to the Township, or in reliance upon 
the official notification on the letterhead of the Union and 
signed by the President of the Union, advising of such changed 


dedui^ ion. 


4 







ARTICLE 

LIFE INSURAHCE £ MEDICAL PLANS 


Commencing on January I, 1997, the Employer agrees to continue 
the existing health/medisal insurance plan in effect. The 
Employees shall be subject to the S100/S300 deductible 
provided for i.n the said health plan, and shall be subject to 
80/20 co-pay on the first $2,000.00 of medicai/health 
benef i ts/exper.ses. with a maximum out of pocket expense not to 
exceed $700.00 per family. It is understood that coverage 
under this medical insurance plan is to remain the same as in 
medical plans prior to August 1994. 

During the term of this Agreement, the Employer reserves the 
right to change this plan or to make modifications to the 
aforesaid medical/haalth plan from time to time as it appears 
to be in, the best interest of the Employer provided that there 
is no reduction in the level of benefits as provided in the 
medicai plan. 

The Employer shall provide dental, prescription and vision 
coverage as also provided under this plan. There shall be no 
change in this coverage, except in the case of a new plan 
which provides the equivalent or better coverage. 

With prior determination and approval of the Business 
Administrator, Employees required to operate V.D.T. equipment 
shall be permitted to have yearly eye exams at the expense of 
the Township, 

•Any Employee who works twenty (20) 
medical/health benefits . 


hours or more shall receive 



ARTICLE- 4. 


VACATTQN 






"3 


-he zz..z-^-.~z ar.r.--ia,l leave vaca-icr. p-rposes . witn. pay ir. 

ar.-i ZZT each caler.iar year. 

1-3 years- 1C days 

4 - "S years-15 da/s 

7 _ years- Z' days 

IS years and over- -----30 days 

Upon Tiucual consent of Eoployer and Enployes, the Employee 

shall be er.tlcled to be relabursed for unused vacacLor. tima at 


a scralchf tine rate o: pay under one rc..owin 


« 1 J A •* •“ * 




CP.:!:.-ions: 


The :na:<ixuci shall be one year of •/acation time. 


/jnere in any ca-enc.ar year, one vacacior. or any care cnereoi 
IS nor pranced by reason of pressure of “he Employer'a 
business, such vacation periods, or parts thereof, not 
printed, shaii accumulate and shall be printed during the next 
calendar year only. 

The race of vacation pay shall be the Employee's regular rate 
cn the payday immediately preceding che Employee's vacation, 
based upon a forty hour '-jq:'/. week. Eacn Emp.oyee shall 

1 C the scare of the vacation 

:yee 3 shall have the right to 


ece:.ve vacation pay 

prior CO 

e r i cc 


feer the first year. 

said Em 

ake a.i vacacion days to whi 


subject 

epartmer.c Head in ac 

corda.nce 

hich approval shall 

not be u 


Each Employee shall be eligible for five (5) days personal 
leave, per year, which may be used for personal business. 
Personal leave time shall not be accumulated. Except in 
emergency situations, Employees shall submit their requests to 
their supervisor forty-eight hours in advance. 

Public Safety Telecommunications Operators shall receive final 
notification of approval of vacation requests within seven (7) 


workir 


!j>g cay 


s ot sucmissicn. 
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ARTICLE. 5 
HQLIDA.’fR 


Th« foLl^wir.? iays are re-r^r.:red as paid holida/s: 

1. Year's Day 

2. Lir.calr.'s rirrhday 

• . ^ i 3 r. 1 n ^ " 3 r. 5 c i ir ^ r. z ^ 

••. Good rrizay 
i. Mencria1 Day 

Rrinary alaction Gay 
Independence Day 
Labor Day 
Columbus Day 
General aleotlor. Day 
Veterans Day 
Thanksgiving' Day 
Day after Thanksgiving 
^-t • ‘.^r.r 1 stmas .^ay 

IS. Martin Luther King 
li- Floating Hcil-day 

{The floating holiday shall be taken aT the onpL^v.».» 

^ -•_r\_^_ 


0 

• 

9. 
1 - 
I 

12 

13 


be 


oaserved on tne ronawing Monday. ruolic Satety 
lelecommun:canions Operarors shall receive holiday pay for 
working or. "he following actual dates; January 1, July 4 and 
December 25. 


Public Safety TelscommunL 
scheduled 


Loations Operators si 
eacn year or. 
subject to the pressu 
as determined by the 


hail rotate being 


ar or. Thanksgiving and Christmas Day. 
res of work and needs of the depart.ment 
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ARTICLE 6 ^ 
SICK LEAVE 


A. 

3. 


C. 


D. 


E. 


F. 

G. 


SLc.< l-5a.v^ 3'r.a.'. b-i i-ifi-r.-id abs-ir.ze zz ar. frcr» 

poat or i-ry b-ica'i5-5 of Llir.^sa. a:c Id-ar-O. or “/.poaure oo a 
cor.tapicus diz-as-f. 

Th .9 first caler.dar y-^ar that ar. Enaloy^-i is 9 ?.?loy^d ir. a full 
ti:ne capacity, sit/, tiaa shall ’ 0*5 earr.ad at a rata of cn* day 
for each caler.dar r.cnth that the Eciployee is er.c.tyed. 
Thereafter, be 7 i r.r.: n? or. the first day of January, each 
Employee shall be er.titled to sixteen flS) sic/, days. 3uoh 
3 ic/<: days shall accumulate from year to year to be used if and 
when needed by the E.toloyee. Sick time for cart ti.me 
Employees shall be pro-rated. 

If an Employee is absent for reasons that entitle him/her to 
sick leave, his/her supervlaor shall be notified promptly as 
of the Employee’s usual reporting time, except in those work 
situations where notice must be made prior to the Employee's 
starti-ny time- 


a. 


r a; 




t ."I e 5 u 2 e r •/ 1 a c r 


•- -> a •/ 7 ^ 


:r.'^ ca.u3e 


may co.nstitute cause cor aisc ip 1 i.nary attio.n. 
b. .Absence without notice for five (5) consecutive days 
shall constitute a resignation under N,J..A.C. -in;2- 
o . a . 


T'ne Township may require proof of illness from Employee on 
sick leav^ where such a requirement appears reasonable. .Abuse 
of sick leave shall be cause for disciplinary action. In all 
cases of reported illness or disability, the Towns’ni? reserves 
the right to send the Towns'r.l? physician to investigate the 
report at t'ne Township's expense. 

a. If an Employee is absent for five '5) ccr.secutiva 

working days, as sick leave, a doctor's cer-tificate 
shall be required. 

An Employee who has been absent on sick leave for periods 
totalling fifteen (15) days in any one calendar year 
consisting of a period of less than five (5) days s’nalL have 
the sick leave record reviewed by the Township Administrator 
and thereafter, the Employee may be required to submit 
acceptable medical evidence for any additional sick leave in 
that^ear at the E.mployee's expense. 

iTi'caaes where an Employee is using sick time for a death In 
the immediate family in excess of the time allowed under the 
Bereavement Clause, the Township may require reasonable proof. 
Employees who are absent in an unauthorized manner may be 
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c. Vi.olit-i i “7 zTz-/:slzr.z icr.T^rr.ir.? the rescr.ir.? of 
5 i-/.7.e3s or Lr.fury. 

Upon terTii r.aoL3o of enployner.t wiih ohe Tovjr.shi?. the Township 
will con?er.3a~e the o.-nsloyee for unused sLok rine. 

•a. For oeroi nat i or. other ohar. r et i r exer. t, siok line will 
be reimbursed so ohe oner, ourrer.o rate of oav oo a 


•nan’.nun or 


me nno-oyee's annual salary. 


Persons covered under ohis r.^reener.t; hired cr. or after 


January 1, 1593, wii 

i be reimbursed 

to a 

mate 

imum of 

1,'2 of the Employee' 

3 annual salary, 

up 

to a 

ma;<imum 

-- nr-'* ,-,-1 

Upon . iri‘2 

E.mployee sh.alL 

•* .=* C e 

i V e 

payment 

for 75A of accumulat 

ed sick time at 

the 

rate 

of pay 

determined bv .av»rag 

Lng the E.mployee 

3 ra 

te o 

f pay for 

the last three vears 

of emp ioym.er.t. 

mu A 

Emp 

loyee may 

cheese to util Ice a.n 

y or all remainl 

n? 3 

i c k 

time upon 



5 -• * 

t ime 

b.as L s at 

his.'her discretion. 

Persc.ns covered 

unde 

r th 

* 5 

.Acreeme.nt hired on o 

r after .J.anuary 

1 . 1 

??3 . 

will be 

reimbursed for 50% o 

f all accumulate 

d 31 

c k t 

ime up Co 


a r.a;-:imum of Sli.OGQ.OC. 

c. If an axoloy.»e dies while covered by ohis .Acraexeno. 
his/her esoate shall be paid in full for all accrued 
cine within alxoy foO) davs of his.her death. 

In the evenr a close relative of an ixplcyee who is residinc 
in the home of the Employee is hospitaliced or co.nflned to 
bad, due tc an entremely serious illness cr injury, che 
Employee shall be permitted to take a leave cf absence for up 
to five (5) days for the purpose of attending to that close 
relative. che discretion of the department Head, a leave 

of absence of this nature may be granted for other appropriate 
reasons of similar nature. (Additionally, the Department Head 
may approve a leave of absence of longer than five (5) days on 
a case-by-case basis. 

Upon mutual consent of the Employer and Employee, the Employee 
shall be entitled to be reimbursed for unused sick time at a 
stra^ht time rate of pay under the following conditions; 

- The ma;<imum shall be one year of sick time. 
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ARTICLE 7^ 
RAT-S OF PAY 


A. The ?ay scales for all isiployees covered by this Atjreemer.t 
shall be set forth, below. 

3. a. Effective January 1. 1397, all Employees shall receive an 
increase of $.53 per hour added to their base salary, 
retroactive to January 1, 1997. 

b. Effective January 1, 1595, all Employees shall receive ar. 
increase of $.50 per hour added to their base salary, 
retroactive to January 1, 1993. 

c. Effective January 1, 1999, all Employees shall receive an 
increase of $.83 per hour added to their base salary. 

d. Effective January 1, 2000, all Employees shall receive an 
increase of $.55 per hour added to their base salary. 

C. Pay calculations shall be treated as "Salaried Employees". 

D. Future hires hired prior to October 1st will receive 
increase, per contract, January Ist of the following year. 
Hired October 1st to December 31st will receive increase, per 
contract, January Ist of the year following one (1) full 
year's service. 
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3 


each 



« a J • • 


shall -h- 
year ii. 


hiring salary ?er 


CL£?.K. CLI?.:-:/TY?:3T. CLZ?.:-: 3TZNCG.‘..i?HH?.. CLERK/COUHTV CONTROL. 
CLZRR/RaGrST?,.^?, T: VITAL STATISTITH, .ASSZ53-J?. TP.AINZZ; 


1397; 35-aO/H?.. 1933; 33.50/:-:?.. 1999: 39.0Q/H?,. 

2G0 G ; 2 9.31 /T-i? . 


TAi': CLZHK. 


1 n,‘. •- _ar.r-./ i ir i a i 




UNT 


PAYROLL CLERK, PAYROLL CLERK/TYPIST. 
VIOLATIONS CLZHK/TYPIST, PUBLIC SAFE' 
OPZRATOR/TRAINZZ, ASSESSING AIDE: 


CLERK, CLERK ZCOKKE-PZR. 
VIOLATIONS CLERK, 

•Y TELECONI'tUNICATIONS 


1397: 33.50/:-^?. 1998: S9.00/HR- 1993: S9.50/H?.. 

2CGQ; 210.00/HR. 


PUBLIC SAFETY TELECOMMUNICAT 
TELECOMMUNICATIONS OPERATOR,'' 
CLERK, DEPUTY MUNICIPAL COUP.' 


IONS CPEP.ATCR, 
TYPIST, DEPUTY 
T CLERK/TYPIST 


PUBLIC SAFETY 
I'lUNICIPAL COURT 


1997: $9.00/KR. 1993; 39.50/HR. 1599: 310.00/HR. 

2000: 310.50/H?., 

Any Er:plcy55 nc'-'-jrac ur.a-ar i:ni5 Ayree.nent :nired on or afnar 
January 1. 1953, shall receive a step increment of 3.25 per hour 
increase on their anniversary date o£ hire. The Employee shall 
continue to receive this adjustmenc during his/her first five 
years of Employment. This seep increment shall be in addition to 
anv other necotiated increases. 


If an Employee is promoted co a Senior Title, they ehaLL receive a 
31,350.00 adjustment added to their base salary. 


If an Employee is promoted to a Principal Title, they shall 
receive a $1,400.00 adjustment added to their base salary. 


If an Employee is promoted to an Assistant Title, they shall 
receive a $1,500.00 adjustment added to their base salary. 

If an-EntJloyee transfers from a lower category title to a higher 
category title (Categories 1, 2, & 3 as listed in this Agreement), 
their salary shall increase by $1,000.00 for each category. 

If an Employee transfers from a higher category title to a lower 
category title, their salary shall decrease by $1,000.00 for each 
category. 
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ARTICLE 8. 


CHECKOFF 


The Emaloy<»r agrees to deduct dues in accordance with the Law, and 
as designated by the Union, provided a signed authorization card 
for each irnslcyee has been filed with the n.?.?! 
deducted at 
Council 


the direction of the Employee shall be mailed to 
AFSCME, as directed, according to a schedule agreed 
CO by tne Empi-oyer and che union. 


.ne .Tionies 


ARTICLE 9^ 
WORK SCHEDULES 


A. The regularly scheduled work week shall consist of five days, 
except for Employees in continuous operations as set forth 
hereafter. 

B. There shall be two fifteen (15) minute breaks allowed at any 
time during the day, subject to the Department Head's 
approval. 

C. All Employee's shall be allowed one (1) hour for a meal break; 
Public Safety Telecammunications Operators shall be allowed 
one (1) hour per shift, with pay, for lunch in the Municipal 
Building. Public Safety Telecommunications Operators shall be 
permitted to leave the building on lunch breaks provided they 
respond to Township supplied beeper emergency recall. The 
beeper is to be tested prior to the Employee leaving the 
building. 

D. Any Employee who performs duties outside of his/her title and 
in a higher classification for more than eight (8) consecutive 
hours, at the direction of the appropriate Department Head or 
Supervisor, shall be paid the higher rate of pay for that 
classification, for all such time from the first instance. 

Any Employee whose title specifically provides for assuming 
the duties of an Employee in a different title, shall not 
receive any adjustment to his/her regular rate of pay. 

E. Public Safety Telecommunications Operators shall work the 
following shifts: 

7:00 A.M. - 3:00 P.M. 

3:00 P.M. - 11:00 P.M. 

6:00 P.M. - 2:00 A.M. 

- - 1:1:00 P.M. - 7:00 A.M. 

10:00 A.M. - 6:00 P.M. 

8:00 A.M. - 6:00 P.M. - Four days a week. NOTE: Any 
Public Safety Telecommunications Operator working this shift 
agrees that any time off requested during this ten (10) hour 
shift shall be deducted from personal, vacation, or sick time 
in ten (10) hour increments or parts thereof. Also holidays 
shall be paid at eight (8) hours of either time and one half 
or straight time depending on the work schedule. 
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/i'ory.3 \ WhL ae- Coliar, shall wcrk 


£o1Lcwin 


?-ril:r ' 
3 r. 1 r r - 


T:30 A.M 


“ » 


.f, 


Tr.i abov® shifbs, ?er -ar.ay^n-ar.t riahta. may b- 
wichout: a ccntrac*: o?-»r.er, with a one (1) xcnt; 
Public Safety Telecoxnur. 1 cat i tna Oaeratcra who 
three (3) consecutive months in any given tale; 
11:00 P.M- to 7:00 A.M. shift, shall receive a: 


i revised. 

1 '3 notice. 
worP. at least 
-.dar year on the 
t annual shift 


differential of 3100.00 for Irr". 32E0.C0 for 19?3. 33CO.OO 
for 1999, a.nd 33S0.3C for 2000. This shift differential shall 
not be part of the Employees base salary and shall be paid no 
later than January 30th of the calendar year ne:<t following 
the year in which the Employee worked the shift. 


ARTICLE 10. 
CAI.T. IN TINE 


Any E.xployee who is required to return to work during 
other than regularly scheduled hours, shall be paid st 
for such work (unless it shall be overtime, as herein 
and shall be guaranteed not less than two (2) hours pa 
of the number of hours actually worked. For purposes 
Article, overtime shall be those hours in e'.ccess of fo 
hours per week, in which case, the rate of cav shall b 


per Iods , 
raight time 

y regardless 
of this 
rty (40) 
e time and 


one-half 


ARTICLE 11■ 

OVERTIME 

A. Overtime shall be considered as all time worked in excess of 
forty (40) hours per we®k and shall be compensated at the rate 
of one and one-half times the Employee’s normal rate of pay. 

B. When an Employee works on a day designated as a paid holiday, 
he/she will receive one and one-half times the rate of pay, in 
addition to the paid holiday. If the Employee does not work 
the paid holiday, he/she shall receive straight time pay for 
said paid holiday. 

C. The ^ployees shall have the option of taking the overtime 
payments in money or in compensatory time off, with pay. Said 
compensatory time may be accumulated to a maximum of two 
hundred forty (240) hours within the contract year, to be used 
by the Employee at the discretion of the Department Head. 
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D. 


V . 

g’. 



cas-is of 
ur.Tary bisis 
if r.^tessary. 

y as pcs3ibia 
their respect 


i 3 


i ve 


Emolc'/eas shall be caic. f.vc fl.oes che EnoLoyeei regular rate 
cf pay vhe.". cal lei Ir. on. holidays. 


ARTICLE 12. 


SENIORITY 


A. 

B. 


C. 


D. 


E. 


Seniority is iefi.ted as ar. £. 0 ? lo/ee' 3 total ler.cth of service 
with the Eciployer, beginning' with the original date of hire. 

An Employes having broken service 'with the Employer fas 
distinguished from an authorized Leave of absencsj shall not 
accrue seniority credits for the time not employed by the 
Employsr. 

If a question arises concerning two or more Employees who were 

If hir^d pricr zq che eff-sccivt da.t’^ cf thii5 Arr, 
sen.iority preference among such Employees shall be 
determi.ned by the order in which such Employees are 
already jho%T. cr. the Emplcyer’s payroll reccris . first 
name, first preference, etc. 

For Employees hired or. the same date subsequent to the 
effecti'-'e dace of this .Agreement, the preference shall be 
giver, in alphabetical order (Employee’s last name). 

The Employer shall maintain an accurate, up-to-date seniority 
roster showing the date of hire, classification and rate of 
pay of each Employee covered by the Agreement and the Employer 
shall furnish copies of same to the Union In January and July 
of each year. 

Except where New Jersey Civil Service Statutes provide 
otherwise, in cases of provisional promotions, demotions. 
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laycff. recalls, va-.a^ior. scr-sdulas or si 
s'-bs-ar.tLai 1 •/ batter -cr/.Lr.r conditicr.s a 
Erpioysa wLrh "ha graavasb ar-oun" of serii 
Drafarar.ca. croviia-i ha has th* ability t 
invaivad. 



served wirh rhe Township under CETA or si 
rrrrrar. 3 . or ar.y jr?.r.o zTo^ra^s, ar.u ',2 5 


uarior.3 where 
e involved, an 
rity shall be giver, 
perform the work 

ine ar. Employee has 
liar csderai 


the regular Township payroll, that time, provided there has 
bee.n .oo break in servLoe, shall be cour.oed. 


ARTICLE 13. 

LOHGEVITY 

Effective January 1, 1993, all employees entitled to longevity 
shall have it added to their base salary. Longevity shall be 
placed on the Employees base salary on the Employee's A.nniversary 
according to the following schedule as outlined below; 


rive (5; years of service- 

Eigho (3) years of service- 

Eleven (11' y^^-s cf service- 

Fourteen (14) years of service- 
3eencee.n (IT', years of service 


-2*4 of Base Salary 
-455 of Base Salary 
- 0*5 of Base Salary 
-3% of Base Salary 
-lO'j of Base Salary 


3. Longevity payment shall commence with the start of the 

Employees fifth (5) year. Employees shall move to the next 
level on anniversary date of hire. 


C. Employees covered under this Agreeme.nt, hired on or after 
January 1, 1998 shall not be entitled to io.ngevity. 

ARTICLE 14. 


LEAVE OF ABSENCE 

A. Paid Leave: Paid leave of absence shall be allowed by the 
Employer for the benefit of the Employee, In accordance with 
the following conditions: 

a. Death In Fani Iv. In the event of a death i.n the 
immediate family of the Employee, which shall be 
defined as spouse, parent, spouse's parents, children. 
- - brother, sister, grandparents, and stepchildren, the 
Employee shall be granted five (5) days leave o£ 
absence with pay. Maximum of five (5) days in the 
event of travel, at the discretion of the Department 
Head. Two (2) days shall be granted for the death of 
any other relation. 
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a, Jury Duty ■ Tha amplc-’/aa shall be granted a leave of 

absence vi.th ?av, when required to report to jury duty 
and. shall be paid the difference between any 
ccrvpensatior. received for jury duty and the regular 
pay, based upcr. a forty hour work week, for the period 

of jury duty. 

3 . Unpaid Leave of Absence : 

a. gducation: .Aftsr cctpletic.-: of one year of 
employment, any Employee, upon written request, may be 
granted a leave of absence, without pay, for 
educational purposes. The Employer shall hava the 
right in Ita discretion to determine what constitutes 
educational purposes under the terms of the Agreement. 

b. Maternity Leave: May be granted by the Township 
Committee upon, the request of an Employee for 
extension or renewal for a period not to exceed six 
(6) months. 

c. Family Leave: Employees shall be eligible for "Family 
Leave" pursuant to the family Leave Act, C.19S9, C. 
261. Rules for such leave are stated in Department of 
Personnel Rules and Regulations. M.J.S.A. •4n:5-1.21. 

ARTICLE 15■ 

WORKMAH-S COMPENSATION 

The Employer will provide New Jersey State Workman’s 
Compensation. 

ARTICLE 16. 

LAYOFF 


A- In the event it becomes necessary to layoff Employees for any 
reason. Employees shall be Laid off in the inverse order of 
their seniority within their particular job classification. 

B. Employees shall be recalled from the Layoff, according to 
their seniority. 
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ARTIC12 -17. 
GRISVAHCS PROCEDURE 


A • 


Any 

res 

sec 

ssc 

set 


5 r i.-i'/j..'cr ilopuie irisir.? ce'-eer. tne parties with 
et“ tt the ap?I i, tatiot, tear.ing or ir.terpretatian of the 
Ltr.s contained in the A?ree.tisat, (also Included in che 
e of jrievable itens ir? iistiol ir.ary actions, shall be 
led in the foLLcwir.'? nannsr: 

Step Ij. The apprieved -nployee, or the 'Jnicn steward at 
the request of the Enplcyee. shall tahe up the prievanoe 


with the Enplcyee’s innediate supervisor by filing a 
written grievance withi.n thirty (30} working days from the 
date of the grievance or the date the Employee should 
reasonably have known of the grievance. Failure to file 
the written grievance witnin said pertod of time shall be 
dee-ned an abandonment of the grievance. The supervisor 
shall attempt to adjust the grievance and shall respond to 
“he Employe* or the Union steward within seven (7) working 
days, -.n writing. 

Step 2: If the grievance has not bean adjusted to the 
satisfaction of the Employee, it shall be presented in 
writing by the Union steward or the Un-.on grievance 
Gcmmittae to the Business .Administrator wi-hin seven (7) 


Sue'S rvtscr 




Eusi.ness Ad.ministrator shall meet with the Union steward 
or grievance committee and respond in writlna within seven 
(7) working days. Failure to file the appeal to the 
Business .Administrator within fifteen (15) working days as 
aforesaid shall constitute an abandonment of the grievance 
by the E.m?Ioyee a.nd the Unio.".. 


Step 3: If the grievance has not been adjusted to the 
satisfaction of the Employes, it shall be presented in 


writi.np by the Union steward or the union grievance 
committee to the Township Committee within seven (7) 
wor.king days after the supervisor's response is due. The 
Township Committee shall meet with the Union steward or 
grievance committee at a special meeting and respond in 
writing within fifteen (15) working days. Failure to file 
an appeal to the Township Comnittse within seven (7) 
working days of the aforesaid shall constitute an 
^ando.'i.Tient of the grievance by the Employee and the 
Union. Following written determination by the Township 
Committee, either party shall have the right to request 
binding 
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arbitratior. i.* arcordar.c-i. --'i-h the prcviai.cr.3 this 
.-.greement by ser'/in? •-■rLczen notice or. the other party 
within fifteen 'If- wor/.inc days of the determination by 
the Township Ccmmittee. 

Step 4: >.rbi trat ion. The rubiic Employment P.eiations 
Commission (?E?.C'. . in accordance with its rules and 
retjulations, shall be requested to arrange for the 
appointment of a.n arbitratcr. who shall have full power to 
hear ar.d determine the dispute between the two parties. 

The arbitrattr shall ha'-’e the authority to hear and 
determine the grievance and his decision shall be final 
and binding on all parties. The arbitrator shall have no 
right to vary or modify the terms and conditions of this 
Agreement and shall decide the dispute within thirty (30) 
days after the hearing has been closed. The expense of 
the arbitration shall be borne equally by both parties. 

3. If any Employee shall exercise any right of appeal under 

existing or future Civil Service Statutes a.nd Regulations, 
such Employee and the Union by such election shall be deemed 
to have waived the provisions of this article, including the 
right to binding arbitration. 


ARTICLE 13■ 


STRIKES i LOCKOUTS 


In addition to any other restriction under t 
or members of the bargaining unit will not cause 
stoppage of any kind, nor will any Employee take 
intentional slow dcwr. in the rate of work, or in 
interference with, or stoppage of the Employer's 
the Employer follows the grievance procedure for 
is made herein; and the Employer shall not cause 


he law, the Union 
a strike or work 
part in a strike. 
any manner cause 
work, provided 
uhich provisions 
a lockout. 


ARTICLE 19. 


DISCIPLINE & DISCHARGE 

A. There shall be no discipline or discharge except for just 
cause. 

B. No form of discipline or reprimand shall be done in such a way 
that^auses embarrassment to the Employee involved. 

C. Othef^than an oral reprimand, the Employee and the Union shall 
be furnished with a written copy of any disciplinary action 
taken, with the reasons therefore. 

D. Employees shall have the right to appeal any discipline 
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^-:a.r.zi ar.i arb-ltra-i-^r. or-^caiur^. Ths apoeal 
i” a of ir.a cri-2var.C2 -rccadurs 

are ur.dsr the cLr-ur.s'rar.ces. 

ARTICLE 20. 

SILL QZ RIGHTS 

To ensure thaz the individual rights of Employees in the 
bargaining uniz are r.cz viDlaTed. the folioving shall represent 
the Employee's Bill cf Rights; 

h. Any £.n3loyee shall be entitled to Union representation 
at each and every szep of the grievance procedure, set 
forth in this Agreement. 

B. Any Employee shall be enzitled to Union representation 
at each stage of a disciplinary hearing. 

C. Uo Employee shall be required by the Employer and/or 
its agents to submit to a non-criminal interrogation 
unless the Employee is afforded the opportunity of 
U.nior. representation. 

D- Ho recording devices or stenographer of any kind shall 
be used during any departmental interrogation, unless 
both the Union and the Employer agree to their use 
prior to such interrocat io.n. L.z writing, 

£. In all disciplinary hearings, the E.moisyee shall be 
presumed innocent until proven guilty and t’ne burden 
of proof shall he on the Employer. 

F. An Employee shall not be coerced or intimidated or 
suffer any reprisals either directly or indirectly 
that ,may adversely affect his hours, wages or working 
conditions, as the result cf the exercise of his 
righcs under this .Agreement. 


through the gri 
shall be instit 
deemed appropri 
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HAMAGEMEHT RIGHTS 


A. except as abridg-ed, Lir^iced or modified by the terms of this 
Agreement, the Employer may exercise all rights, po'-<ers ar.d 
duties, auchorities and responsibilities conferred upon and 
invested in it by the haw and the Constitut ion of the otate of 
Mew Jersey and the United States of America. 

3- Except as abridged, limited or modified by the terms of this 
Agreement, all such rights, powers, authority, oerogative of 
management and responsibility to promulgate and enforce 
reasonable rules and regulations governing the conduct and the 
activity of Employees, are retained by the Employer. 

C. The Business Administrator may, at his discretion, curtail all 
non-essential activities wLchin the confines of the Township 
Hall (building) during times of weather related or other 
uncontrolled situations and allow those non-essential 
Employees the use of their personal time off, during such 
times without due recourse of those essential employees 
required to remain at their normal assignments. Those non- 
essential Employees who. for whatever reason, wish to remain 
at their normal assignments during such curtailment, may do so 
without additional compensation. "or the sake of this section 
only, essential Employees are those Employees within the 
Police and Court Departments and within this Agreement only. 

ARTICLE 22. 

EQUAL TREATMENT 

There shall be no coercion, intimidation or discrimination on 
the part of either the Employer or the Union or their respective 
agents, officers or members, against any Employee covered by this 
Agreement for reasons of age, sax, color, religious belief, 
national origin, u.nion membership or non-membership, or political 
affiliation. The Employer shall comply with all provisions of 
Americans with Disabilities Act. 
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ARTTCLS .23. 


SAFETY 4 HEALTH 

kz all tln-as. “ha Enalcvar •-'ill r.air.rai.-^ saza and haalthfui 
worklr.? -cr.ii z ior.3 , ar.d w 111 pr-^vld.^ E.-nplo'/a-a j wirh tocla ar.d 
davlcaa ~. t . 3 .z may ha raa3cr..iY.'/ r.acaasary to Ir.sura ohair health 
and. safazy-. 


ARTICLE 24. 

GENERAL PRQVTSIQNS 

A. Union Buliatin Board: Tha Eniployer agraas to furnish and 
maintain a suitable buliatir. board, in a con-/er.ient place, in 
the E.?,plo-/ee' 3 work area, to be used bv the Union. 

B. Union ActIvities: The E:nplo'/er agrees, during working hours on 
the Employer's premises, without loss of pay. Union 
representafc i'.'es shall be allo'wed to post union nctioes. 
dlstrib'ure union litersrure. solicit union nembershi? during 
other Employees non-’-'crk.ing time, and attend negotiation 
meetings, transmit comnunicatior.3 authariced by the local 
ur.ion or its officers to the Employer or it's representat i-/e, 
concerning the enforcement of any provision of this Agreement, 
provided that none of the above activicies shall interfere 
with the work activities cr schedule of the Employer. 

Meetings ’with individual .members can be. at representative 
discretion, in a secluded area of the members' place of work 
:r In any •■other area •within the Township's bui idi-''.g3 . 

C. '/isibs by Union Reg resen tat Ivea: The Employer agrees that 
accredited representatives cf the .America.n FederacLon of 
State, County and M-unLoi?al Employees, whether local union 
representatives. District Council representatives or 
international representatives, shall have full and free access 
to the premises of the Employer at any time during working 
hours to conduct Union business, provided prior notice has 
been furnished to the Employer and pro'vided that none of such 
activities shall interfere with the Employer's work schedule 
and activities . 

D. The Employer shall pay all costs incurred by an Employee for 
the purpose of maintaining recuired licensure or 

rf icat Lons. 

£. Posting of Vacancies: The Township shall post all vacancies or 
newly created positions for a period of ten (10) working days 
prior to opening the position up to non-employees of the 
Township. The posting shall include salary and a brief job 
description of the title to be filled. A copy of the posting 
shall be sent or given to the Local Union Representative at 
time of posting. 
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ARTICLE .25. 


UNIFORMS 

The iiTioloyer i^rees to provide each Public Safety 
Teiecommur.icaoions Operator per year with uniforms as follows: 

Summer Winter 

T'-'c (2) shirts Two (2) shirts 

Two (2) pants or skirts Two (2) pants or skirts Public 
Safety Telecommunications Operators shall also receive one 
(1) pair of recuiation shoes per year. 


26 . 


SAVINGS CLAUSE 


It is understood and agreed that if any provisions of this 
Agreement shall be held invalid, the remainder of this Agreement 
shall not be affected thereby. If any provisions of this 
Agreement is found to be invalid, then the parties shall reopen 
this Agreement, within thirty (30) days of such determination. 


TE5HTNATIQH ^ EXTENSION 0£ AGREEMENT 


A. 


This Agreement shall be effective and remain in 
effect from January 1, 1957 through December 31 
until a successor Agreement is reached. 




full force and 
2000, or 
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ARTICLE 18. 

CO?<PLET£NESS fi£ AGREEHEWT 


This A^rasmer.t constitutes the entire collective baryainin? 
agreesient bet-.4een the partiss and contains all of the benefits the 
E.Tiplo/ees are entitled to receive, notwithstanding', the 
established past practices in existence prior to this Agreement, 
and includes and settles for the term of this Agreement, ail 
matters which were or might have been raised in all collective 
bargaining negotiations, leading to the signing and execution of 
this Agreement. 

IN WITNESS WHEREOF, the parties hereto caused this agreement 
to be signed by their proper officLais, and their seals attached, 
the day and year first written above. 


ATTEST: 
C'. 


/IlL. _ DATE: 




'j-s 


r-f/ 


Township Clerk 


TOWNSHIP OF LITTLE EGG HARBOR: 
Bv: L. 7 _ 


DATE: 


2 . 




Mayor for the Township Committee 


A'FSCME LOCAL 3304D: 

BvT^/lllr >LLju^ H... 


Bv: 






IWnimy, Associa^^Director 
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